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ABSTRAK

This research aims at finding empirical evidences whether there is correla-
tion, direct or indirect, of spiritual motivation, material motivation, working dis-
cipline, and reward with performance of workers. The subjects of the research
are workers of different businesses in the region of Kedu. The sample consists
of 162 subjects selected based on random-sampling technique. The data-col-
lecting method is questionnaire and the data-analyzing technique is statistics
using Chi Square. The research employs the seven indicators of goodness of fit
to examine the compatibility of the criteria, dimension of factors, and causal
relation between factors. The result of the research indicates that material mo-
tivation is positively correlated with reward and discipline but it is not signifi-
cantly correlated with performance. Spiritual motivation has significant negative
correlation with discipline. Discipline is positively correlated with performance,
while reward is not significantly correlated with performance.
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PENDAHULUAN
Karyawan adalah aset perusahaan dan merupakan faktor produksi yang diakui

pada setiap sistem ekonomi. Walaupun demikian, faktor produksi dalam Islam


